TEMPORARY TEACHER FOR POST 16
Forest Way Special School are seeking applications from an innovative, forward thinking
person to push forward our dynamic Post 16 curriculum for two terms starting on 4
January 2021.
This is an exciting opportunity to join our team, you will need to be flexible and be able to
think outside the box, it would be advantageous to understand preparation for adulthood
and have the passion to drive the curriculum and seek opportunities for our pupils to fulfil
their aspirations.
We place the students at the heart of all our decision making and we have the highest
aspiration for their outcomes. As an outstanding school we have a thirst for improvement
and strive for continual development.
The Post:
• Class Teacher TMS/SPN1/2
The School:
•
•
•
•

An all through mixed area special school, aged 4-19 for pupils with a range of needs
including pmld, sld, mld and Autism.
231 pupils on roll
Modern, purpose-built school with pool, sensory rooms, modular classrooms and
adjacent bungalow for Post 16.
Lead school for Forest Way Teaching School Alliance

Who we are looking for:
The successful candidate will be committed to ensuring that all our children achieve their
potential. You will work collaboratively with parents and other professionals to ensure
that a holistic approach is adopted, and pupil outcomes are as high as they can be.
We want to appoint inspirational teachers who will ensure that the highest quality
teaching and learning occurs at every opportunity both in the classroom and more widely,
you will bring creativity and innovation that meets individual needs.
To apply:
For an application form and further information about our school, please visit our website
www.forestway.leics.sch.uk
Forest Way School
Warren Hills Road
Coalville
Leicestershire LE67 4UU
Tel: 01530 831899
Closing date: 9am on Friday 2nd October 2020
Interviews will be held week commencing 12th October 2020

Forest Way School is committed to safeguarding and promoting the welfare of children and young people and
expect all staff and volunteers to share this commitment. Any offer of appointment will be conditional upon a
variety of pre-employment checks including an enhanced DBS disclosure, satisfactory references and medical
clearance.
This post is designated as a regulated activity and requires enhanced criminal records check for a regulated
activity (including a barred list check) and completion of Keeping Children Safe in Education – Childcare
Disqualification requirements.

.

